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OGC Has Reviewed 


25X1A Chief of Mission 


15 august 1967 
Office of Gensral Counsel. | 
25X1A Administrative « Taruinetion. Procedures 


25X1A Termination cf | 


ne le eforence is mado to the 4 of cables concerning 
os tie ebowe subject (EEE mB in« . 
Mim osx{, atructed you to have Buistmi leave on 1] August end pay him on 


such date three months pay 4 Lieu of estinated actrued Lenves 
You rdvised he left 1 August and would de paid one menthts | 
fron date of notice, which estdregkey fees Wes approximately 35 fsuly, 
plus accumuleted leave of about ninety days. You further state 
thet this was in accordance with recently executed exploynant 
contrasts. After discussing this case with those concerned. 
nora,it wan decided that we should write you this memorandum te 

Se sake sure there was no misunderstanding of the proper prosedure 
in normal nasen. 


&. To review a bit, you will reeall that Hr. 
wrote you on © May about Letteraz of fppointment and indloeted 
that it weuld be prepar for you to follow in detail the 
procedure and forms for employnent of lecil persennel. 
¢ aggume thet the recently executed employmnnt contracts referred 
t; above are aimilar to pie We do not know thre exast pro- 
vVisious of thewe contracts and weulid appresfate a blink form at 
your conveniense for futures refervnee. The one point we want 
to raige concerns the payment of any salary after notice of ter- 
tination in the ordinary cease. If the contract provides for a 
iveday bonus upon termination, but does not provide for notice, 
tne exployeo may, of nourse, be terzuinated at any tim and the 
oo days pay civen to hin. 


Se If, however, the contract provides merely for 40 
anye noties, the emdinary interpretation would be that such a 
provision is solely for the protection of the employes so that 
he may look for another positten while continuing to werk to the 
oid of the period. Ir, for any reasons, he stops work during the 
50-day paried, he ahould be put on leave status dmmadistelye 
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“af July and the individual performed no wovk after 


; he would be paid asalmy only for the peri 25 July thro: ty 

: Auzust. Per the perioa 1 august to 15 August, he would be in : 

Hee leave atatus, thus reducing toe amofiat of accrued leave payable eh 

' on termination. We have been informed of the opevation- 

a al factora involved in ths case and acknowledge the need 25X1A fie 

Si, © for special handling. we have no wish tc alter your settienent a: 

ot: of that case, but wo showd appreciate it if you would have the eee 
| imcord in his cass conform, as nearly as possible, to nornel duty ie 
red utetus requirenenige ; 
mame) 25X1A . Pa ASE 
a 4 As BEE pointed cut, if you sttil have any lates 
ke eettiomants to make with individuals on the basia sf old contracts \- 
e sc written commitments, you may of course, aetile them in essord< 

Hye sacs with the preaises made thereins However, we assume you 

~ | have now adepted your procedwre to that of MMMM snd can follor 
22 taecir axamplo in ali uormeal casea. If you have eny questicns or 

ae want more infccmation, please let us know. 
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